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ERASMUS+ KA2 program project
“Digital Educational Platform for Soft Skills & Culture of Labour Market”

INVITATION
ROUND TABLE in Norway
“Cultural Intelligence and Teamwork. Good practice in Norway.”
From 29 of June, 2023 - to 3 of July, 2023

The purpose of the 2 end Round table — will have specific task - to discuss and to confirm the
methodical directions, accordingly preparation Questionnaires and Survey for preparation of
ANALYSIS OF CULTURE IDENTITY OF SOFT SKILLS AND INTEGRATION TO LABOUR
MARKET.

The mobility event will be based on a non-formal learning path, whereby learning will be
contextualised and “situated” in the participants’ specific professional domains.

Ppriority of the training program: to provide participants with usable tools and
methodologies, as well as creating a community of action, at local and transnational level,
which can contribute to pool intellectual and cultural resources so to innovate existing
practices.

PROGRAM

29/06/2023 (Thursday) Welcome Day

10.00 —23.00  Arrival to Norway Lithuanian, Irish and Polish delegations Recommendation for the
hotel: Quality Hotel Residence, Julie Eges gate 5. 4306 Sandnes. Norway
Key word: Lithuanian Society or booking reference 010615.

30/06/2023 (Friday) Working language: English

Meeting address: Quality Hotel Residence, Julie Eges gate 5, 4306 Sandnes, Norway
AOF

10.00 - 13:00 The general methodical directions for preparation of ANALYSIS OF CULTURE
IDENTITY OF SOFT SKILLS AND INTEGRATION TO LABOUR MARKET.
Practice in Norway

Meeting address: Lietuviy Namai, Hommersandbakken 11, Hommersak, 4311
13:00 - 14:00 Lunch time

14:00 -14:30  Lithuanian ambassador in Norway Jonas Mazeika and Gina Ohlsson
14:30 -15:30  The examples of good practices in matching the requirements for soft-skills
Speaker: Viktorija R. Davies

15:30 -15:45  Coftfee break

15:45-17.00 Practical work. Discussions in informal surroundings
18:00 —21:00 Social dinner, Lietuviy Namai, Hommersandbakken 11, Hommersék, 4311
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https://www.strawberry.no/hotell/norge/sandnes/quality-hotel-residence/
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01/07/2023 (Saturday)

9.30-10.00 Welcome coffee

Meeting address: Maudland skole, Kristines vei 1, 4311 Hommersak

10:00 - 13:00 The examples of good practices in matching the requirements for soft-skills
Speaker: Miriam Rasmussen Undem

Meeting address: Lietuviy Namai, Hommersandbakken 11, Hommersék, 4311
13.00 - 14.00 Lunch time

14.00 - 15.30 The general methodical directions for preparation of ANALYSIS OF CULTURE
IDENTITY OF SOFT SKILLS AND INTEGRATION TO LABOUR MARKET.
Practice in Europe
Speaker: Prof.(PhD) Genute Gedviliene, Vytautas Magnus University Education
Academy

15.30 - 15.45 Coffee break
15.45-17.00 Project IO requirements.

Free time in the Sandnes/Stavanger city for the Delegations

02/07/2023 (Sunday)

9.30-10.00 Welcome coffee

Meeting address: Quality Hotel Residence, Julie Eges gate 5, 4306 Sandnes, Norway
and informal surroundings (Prekestolen)
10:00 - 12:00  Discussions about challenges of soft skills “Cultural Intelligence and Teamwork™

12:00 - 13:00  Lunch time

13.00 - 14.30 ,, Cultural Intelligence and Teamwork” problematic working within area
of migrants

14:45-17:00  Conclusion
Free time in the Sandnes/Stavanger city for the Delegations

03/07/2023 (Monday) Time to say Good-bye

08:00-19:00 Time to say GOOD BYE. Departure

Project partner in Norway
Lithuanian Society in Rogaland Chairperson SAULIUS TREPEKUNAS
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Activity of Round Table belong to Work package No 2
“ANALYSIS OF CULTURE IDENTITY OF SOFT SKILLS AND INTEGRATION TO LABOUR

MARKET”

The specific objectives of this work package No 2 will be:

1. To define labour market soft-skills at the culture context;

2. To explore the soft-skills required by employers for local employees from a migrants
perspective;

3. To identify the demand of soft-skill methodic materials for educational perspective;

4. To provide the examples of good practices in matching the requirements for migrants soft-
skills and labour market;

5. To generalize the main trends and requirements for the adult education of soft-skills at the
partners labour markets.

The analysis will be important to reach the first project objective for identification of right digital
tools for teaching and learning process of SOFT SKILLS and what is important for integration of
migrants to labour market.

-Here will be very important opinion and participation of volunteers and members of Irish and
Norwegian communities of migrants.

- Different Cultures and different mentalities of migrants and standards of professional ethics in
labour markets are important points in every country, when you are looking for new job or you would
like to create you private business

Project target groups:

- Learners persons from LT, PL, NO, IRL; ( Any adult who, having completed or being no longer
involved in initial education or training, returns to some forms of non-vocational continuing learning
(formal, non-formal or informal).

- Non-professional adult education organizations from partners;

- Non-professional adult education staff from partners organizations, (educational staff (teachers,
trainers, educators, academic staff, etc.). Staff members formally linked to their working educational
organization (school, education and training, school education, higher education and adult education
organization, etc.) may participate in activities for staff in a relevant sector of the Erasmus+

program.)
- Communities of migrants from Lithuania, Poland, Norway, Ireland
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